[FUODABZX L] hESFEEBTS
_EFIO—F

202345H27H
eI F 77— 1 —HARM

HRD=
HRD Institute Co.,Ltd. © All Rights Reserved. INSTITUTE
[FU&IC
= EEROFEETCOIRCZTIO-FCDWVT - - -
SELDTNG | ADED RERLLY

INSTITUTE HRD Institute Co.,Ltd. © All Rights Reserved.



HRDAZFRD [TAFE] whisk

- BEEPIERICAIT ¥/ FEE S R DERERCESTRE
o [ IR—3 3 ISEEHEERDEHD
P54 IS5 OERCET BHE]
o [HERFILEFDIHEDKRIEER]

= ATD-Japan HPIZES&A>/)\—& U TiES
o BItTOEEAH> IT7L AT, HROEEEBREH =B EI(C

Jdr>>r—>3>

= B4R OJIvEaFreEASKRL—>a3>UTEEEZ L&
rFOo2J2Jxzwv>3arr)L- sL—F—Ai&El] (B#FBP)

B3 FZ8B CBPDCAIl U —X (BEIXEELIR)
[56DERIH— RTHICDL TODEREBFERND] (DhAETHR)
[ TRISH] HEEDOBEY—)LTHD] (TAL X SHEAR)
[RR[ THODHEDSDGSEE RS — b1 RI (WAVEHIR)

INSTITUTE HRD Institute Co.,Ltd. © All Rights Reserved.

BEFZIO—FEFV - J-INR—AMDERS

[}
I
I
I
1
1
1
1 I
1 1
1 1
I 1
I 1
B s =
i J I
1 1
1 1
1 1
I 1
I 1
1 1
1 1
\\ --------------------------------------- /l
-
—————————
—————
r r
— I

I

VB JO-—F

1 1

-

HRD= HRD Institute Co.,Ltd. © All Rights Reserved.

INSTITUTE



[ZRNEORR] ZRHDET D

FFE) - MNENTRVWFD

— —
I \ \
I \ \
i \ \J

INSTITUTE HRD Institute Co.,Ltd. © All Rights Reserved.

3 EMDEFHNRFV

- ¥BF—T(C FHEU DI T ED
- FEBBID TANLED
- ¥BRER EREUDIFTIRT S
- FEBPOD FHENREY
- BEULEZEE (CBAY S
- FBEOD THRNREV
H R DE HRD Institute Co.,Ltd. © All Rights Reserved.

INSTITUTE



FUDRS - TI—LDOBEBERDIIY ) =— (L4ETHR)

Bloom’s (Revised) Taxonomy

= Original #hR = Revised t{EThR
- Knowledge N5 . Remembering &2I&
. Comprehension Iff# - Understanding IEf#
. Application 1 F - Applying 1= F
. Analysis T - Analyzing T
. Synthesis = . Evaluating =i
. Evaluation =i - Creating glh&
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Sue Young "The ICE Approach to Teaching, Learning & Assessment”
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Gagne’s "Nine events of Instruction”

1. Gaining and controlling attention. FZE=0 =70 <

Informing the learner of expected outcomes.
Higens (F8) BEZRD

3. Stimulating recall of relevant capabilities.
ZFEEMNUFIOFZZRVWEED LD, TS

4. Presenting the stimuli inherent to the learning task.
(Fr7z7R) FBARABTOFANDEESIEZIRRT D

5. Offering guidance for learning. (Gfi/=/2) FEADEHZ DTS

6. Providing feedback.
(FEOFBREYAEMECDNT) Ja—RN\vwod3

7. Appraising performance. =EREZHIT S

8. Making provisions for transferablllty
FEANSZRILICATES LD, BhzrRd

9. Insuring retention.
FEASTZLDEESEDILHIC. RERVERNDTERADIZOHDGZ4HT D
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= P JLAL [HHEBDEEZF] ("Pedagogy of the Oppressed”)
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